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RETIREMENT FORM

MALONE FEDERATION OF TEACHERS

(Submit Form to Human Resources – District Office)

	NAME:
	

	ADDRESS:
	

	POSITION:
	

	BUILDING:
	

	LAST DAY OF EMPLOYMENT:
	

	EFFECTIVE DATE OF RETIREMENT:
	

	INCENTIVE:
	PLEASE SEE REVERSE SIDE OF THIS FORM FOR CONTRACTUAL LANGUAGE BEFORE CHOOSING AN INCENTIVE 

                            A                      B                         



	INSURANCE RESPONSIBILTY DATE:


	PLEASE SEE CONTRACTUAL LANGUAGE ON THE REVERSE SIDE OF THIS FORM, BEFORE CHOOSING AN INSURANCE 
RESPONSIBILTY DATE



	
	
	

	SIGNATURE
	
	DATE




***********************************************************

FOR OFFICE USE ONLY

	DATE RECEIVED:
	
	DATE OF BOE APPROVAL:
	

	RETIREMENT INCENTIVE
	
	INSURANCE RESPONSIBILTY DATE
	

	SUPERINTENDENT’S SIGNATURE
	
	
	


CC: FILE

       SUPERVISOR

       BUSINESS MANAGER 

RETIREMENT

Eligibility - Upon retirement, a unit member may only receive one of the following options based on the eligibility requirements.
A. Longevity Allowance:  Unit members who retire from the Malone Central School District shall be paid an additional $1,000 for the last year of teaching, if the intent to retire is declared at least six (6) months prior to the date of retirement. This $1,000 increase is in addition to any other raise they may receive through negotiations and will be paid to them within 60 days of notification.
In addition to the $1,000, a retiring unit member may be eligible for a Special Longevity Allowance provided that:
l.
The individual is currently serving in the District's public schools.
2. The Special Longevity Allowance may be paid either prior to July 30 of the school year in which the retirement occurs or on January 15th of the following year based on agreement among the Superintendent, the retiree and the union.
3. The Special Longevity Allowance will be calculated as follows:
-- $500 for year before retirement
-- $500 for year of retirement
-- $200 for each year of service in the District
4. Cumulative Sick Leave Allowance will be calculated as follows:
$30 for each day of unused sick leave up to a maximum of 210 days.
Unit members will be allowed to accumulate 240 days of sick leave. However, only a maximum of 210 days can be used in calculating the Cumulative Sick Leave Allowance.
B. Retirement Incentive: Upon retirement, unit members will be paid a retirement incentive, according to the following conditions:
1. The member must be retiring within the two-year period commencing with his/her first date of eligibility without penalties imposed by the Retirement System.
2. The member must have completed at least 10 years of full-time service in the District by the date of retirement.
3. To be eligible for the retirement incentive, members who will retire must notify the Superintendent of their intention no later than 105 calendar days prior to the effective date of retirement.
4. Individuals' payments shall be calculated by multiplying $145 by the number of unused sick days available on the date preceding the effective date of retirement, up to 240 days.
5. Payment will be made within 30 calendar days after the retirement date, based on agreement among the Superintendent, the retiree, and the MFT.
6. In the event that an employee who has submitted a notification to retire dies prior to receiving payment under this Agreement, any monies due the retiree as a result of this Agreement shall be paid to the designated beneficiary, or to the estate of the retiree.
Health Insurance for Retirees: To be eligible for Health Insurance for Retirees the unit member must have completed at least ten (10) years of full time service in the District by the date of retirement.
1. Unit Members who retire on or before June 30, 2017:
For retired unit members age 65 or over, primary coverage will be provided through Medicare.
The District shall pay 100% of the secondary coverage premium cost for individual coverage under the present health insurance plan and 35% of the difference between the individual and family premium for family coverage.
For retired unit members under the age of 65, primary coverage will be provided under the present health insurance plan. The District shall continue to pay 50% of the premium cost for individual coverage and 35% of the premium difference if the unit member elects family or superfamily coverage consistent with existing payroll practices.  Effective July 1, 2007 the District will apply for those retirees who retired on and after July 1, 2003 through June 30, 2017, the following dollar credits to reduce the premium costs: Individual - $1,500/Family - $2,6d0.
These eligible retirees shall only be entitled to either a credit for individual or family coverage.
These credits are not cumulative.
2. Unit Members who retire on or after July 1, 2017:
For retired unit members age 65 or over, primary coverage will be provided through Medicare.
The District shall pay 100% of the secondary coverage premium cost for individual coverage under the present health insurance plan and 45% of the difference between the individual and family premium for family coverage.
For retired unit members under the age of 65, primary coverage will be provided under the present health insurance plan. The District shall continue to pay 60% of the premium cost for individual coverage and 45% of the premium difference if the unit member elects family or superfamily coverage consistent with existing payroll practices. Effective July 1, 2017, for those retirees who retire on and after July 1, 2017, the District will apply the following dollar credits to reduce the premium costs: Individual - $1, 700/Family - $2,800.
These eligible retirees shall only be entitled to either a credit for individual or family coverage.
These credits are not cumulative.
The effective retirement date, as it relates to the provision of contractual health insurance benefits, shall be consistent with the interpretation and application by TRS and ERS, whichever is applicable.
For example:
	Effective Retirement Date
	Retiree Status

	April 30
	May 1

	May 1
	May 1

	May2
	June 1

	May 15
	June I


Status of the bargaining unit member shall determine if they are required to pay the contractual contribution for health insurance as an active employee or retiree; and
The District shall notify the employee, in writing, of their status based on the submitted date of resignation for purposes of retirement and shall make any adjustments to payroll deductions, if necessary, commencing with the first available payroll after notification through the last possible payroll prior to retirement.
If legal changes to Medicare mandate a change in this coverage the District will continue to reimburse at the same rate as if Blue Cross/Blue Shield were responsible for secondary coverage.

